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LETTER TO SHAREOWNERS

FROM OUR BOARD OF DIRECTORS

“As we conduct the activities of this Board, a key priority is ensuring robust
outreach and engagement with you, the owners of this business.”

Dear Fellow Shareowner:

Over the past year, our Company has taken deliberate steps to reorganize the business to respond faster and align more
closely to the rapidly evolving landscape in which we operate. During these times, we are particularly cognizant of the
fact that we are here because you have entrusted us to protect your interests in this business.

As we conduct the activities of this Board, a key priority is ensuring robust outreach and engagement with you, the
owners of this business. Partnering with management, we engage with shareowners throughout the year on a variety of
topics. We listen and consider your perspectives in our decision making and have routinely made enhancements to our
governance and compensation programs based on your input.

We would like to take this opportunity to highlight two areas of focus of our shareowners and this Board — Board
composition and compensation.

Board Composition

Shareowners continue to express a genuine and legitimate interest in finding effective ways to ensure that boards of
directors are comprised of the right people, with the right skills and qualifications, to effectively represent their
interests.

The issue of Board composition and refreshment is a priority for our shareowners, and it is a priority for us as well.
Refreshing the Board with new perspectives and new ideas is critical to a well-functioning Board. Under Muhtar
Kent’s leadership as Chairman of the Board since 2009, our Board has continued to undergo a thoughtful and strategic
evolution. Since 2009, eight new Directors have been elected to the Board and all Board Committees have been
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reconstituted and are now led by a different Chair.

This Board will continue to positively evolve while remaining committed to ensuring that it is composed of a highly
capable and diverse group of Directors who are well-equipped to oversee the success of the business and effectively
represent the interests of shareowners.

We encourage you to review the qualifications, skills and experience that we have identified as important attributes
for Directors, and how they match up to each of the 2015 Director nominees beginning on page 15.

2015 Proxy Statement
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Compensation

A fundamental principle underlying our compensation programs is that they should pay for performance. While we
saw a number of positives in 2014, the Company’s performance was not up to our high expectations. This performance
is directly reflected in compensation decisions and how prior awards pay out.

For instance, you will see in the Compensation Discussion and Analysis (page 45) that below-target annual incentives
were awarded to our Named Executive Officers in 2014 and a significant amount of previously granted long-term
incentive compensation will not be realized because predefined targets were not achieved. In addition, the value and
number of shares underlying long-term incentive awards granted to Named Executive Officers in February 2015 were
lower than February 2014. This reflects the Company’s 2014 performance, the fact that 2015 will be a transition year
as the Company repositions the business for future growth, and is consistent with our commitment in the recently
adopted Equity Stewardship Guidelines to use fewer shares for equity awards. The Equity Stewardship Guidelines are
a set of principles which specify how we will use equity compensation and increase transparency, including by
providing a new Equity Scorecard (see pages 52 and 53).

We also want to address the 2014 annual incentive for our Chairman and Chief Executive Officer, Muhtar Kent.
While Muhtar was eligible for an annual incentive for 2014 based both on Company and individual performance, he
respectfully declined any award in light of the difficult but necessary decisions required as the Company implements
strategic actions to accelerate growth. We remain confident that the strategic actions management is taking are laying
the groundwork for sustainable growth in the years ahead.

Our ongoing engagement with shareowners has reaffirmed our belief that our compensation programs are sound and
appropriately reward employees for producing sustainable growth consistent with the Company’s strategy. Meaningful
dialogue with our shareowners continues to contribute to our decisions as we evaluate and evolve our compensation
programs. We have made a number of enhancements to further link the Company’s compensation programs with the
Company’s business and talent strategies and the long-term interests of our shareowners (see page 49).

Communicating with the Board

The Board is committed to continuing to engage with shareowners and encourages an open dialogue about
compensation, governance and other matters. Please continue to share your thoughts or concerns with us on any topic.
We value your input, your investment and your support.

The Board has established a process to facilitate communication by shareowners with Directors. Communications can
be addressed to the Board of Directors in care of the Office of the Secretary, The Coca-Cola Company, P.O. Box
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1734, Atlanta, Georgia 30301 or by e-mail to asktheboard @ coca-cola.com.

As always, thank you for the trust that you have placed in us.

March 12, 2015

2015 Proxy Statement
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Q&A WITH OUR CHAIRMAN AND CEO

“Throughout the year, we engage with shareowners on a variety of topics. Here, I address a number of questions
and comments that are commonly raised.”

Muhtar Kent

Chairman of the Board
and Chief Executive Officer
The Coca-Cola Company

March 12, 2015

How would you rate The Coca-Cola Company’s performance in 2014? Can shareowners be assured that you
will find ways to continue to grow the business and create long-term shareowner value?

I remain as passionate in my belief about the future of this business as I was when I joined Coca-Cola many years ago.
A challenging 2014 has not dampened my passion and enthusiasm, and it should not dampen yours.

Tomorrow morning, two billion households will wake up thirsty and eager for refreshment. On average, each of these
households will consume 26 drinks tomorrow. And our beverages will account for only about one and a half of those
26 servings, which means there is vast growth potential for this business.

Clearly, 2014 was not up to our high expectations. But despite continued pressures, there remains significant growth
opportunity ahead of us as we estimate retail value growth of over $300 billion in the nonalchoholic ready-to-drink
beverage industry by 2020. We have seen sparkling beverages remain resilient relative to the overall nonalcoholic
ready-to-drink industry. We also see opportunities to continue to strategically expand the profitable still portfolio like
we are doing with fairlife®, our new value-added dairy product in North America. We are also pleased that three still

10
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brands joined our growing roster of billion-dollar brands in 2014, bringing the total number of billion-dollar brands to
20 globally.

To capture all of this opportunity, we are working differently. In October 2014, we announced five strategic actions
designed to transform the business, accelerate growth and regain momentum. We are making disciplined choices now
to ensure all facets of our business are effectively structured around our highest-growth opportunities for the future.
We are making solid progress on the implementation of the strategic initiatives and will continue to strengthen our
brand portfolio and leverage our unparalleled global distribution system to create sustainable long-term shareowner
value. [ appreciate your investment and trust as we lay the groundwork for a more responsive, nimble and
growth-focused business.

You decided not to take a bonus for 2014. Can you talk about that please?

We are making difficult but necessary decisions as we implement our strategic actions to accelerate growth. We made
progress in the back half of 2014 and I am proud of that. However, there is still much work to be done. With this in
view, while I appreciate the Compensation Committee’s and the Board’s confidence and support, I respectfully
requested forgoing an annual incentive award for 2014. As a shareowner, I felt it was the right decision. I look
forward to our continued progress in 2015 and beyond.

2015 Proxy Statement
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How can shareowners be confident that our Board is composed of the right Directors with the right skill sets to
effectively represent our interests?

We spend a lot of time engaging with our shareowners and understand the importance of having a Board comprised of
the best people, with the necessary skills and qualifications to oversee the business.

Anyone who follows our Company knows that our Board has been evolving. Since 2009, eight new Directors have
been elected to the Board and all Board Committees have been reconstituted and are now led by a different Chair. All
of this change is outlined beginning on page 15.

I believe that refreshing the Board in this way is critical to ensure we remain at our best. Our shareowners have said
that Board refreshment is a priority. As Board Chairman, I have made it a priority for this Board. I can promise
shareowners that the Board will continue to evolve in a way that will demonstrate our commitment to a highly capable
and diverse group of Directors well-equipped to represent the interests of shareowners.

Many investors are calling for the right to place their own Director candidates in a company’s proxy statement.
What is your view about proxy access?

Again, we spend a significant amount of time talking with our shareowners and, as on many things, what they have to
say on this issue is helping to determine our approach. It seems to me that there is little debate about the fact that most
shareowners want companies to adopt some form of proxy access. There does, however, seem to be some debate
about how a proxy access rule should be structured. Ultimately, we plan to develop a measured and thoughtful
approach to this issue based on broad-based investor feedback. As we say in response to a shareowner proposal we
received on this issue (see page 85), we want to ensure that we have as fulsome of an understanding of shareowner
views as possible so that it can be incorporated into our approach on this issue.

You serve as both Chairman of the Board and CEO of the Company. Is this still an appropriate leadership
structure for our Board and can shareowners be confident that there is adequate independent oversight at the
Board level?

This is another important issue that is on the mind of many of our shareowners. And, as I have said about proxy
access, the views of our shareowners are critical to the positions we take on issues like this. We understand that there
is a preference among some for splitting the roles of Chairman and CEO. Many others believe that the Board should
have the discretion to choose the appropriate leadership structure.

We believe the Company’s existing Board leadership structure ensures independent oversight. We have an Independent
Lead Director, Sam Nunn, along with very active and strong non-employee Directors. In addition, key Board

12
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Committees are led by independent Directors. This structure, which is described further beginning on page 27, has
been effective for some time and I believe continues to serve the business and shareowners well. We have a
high-quality group of Directors, and I will note that all of them play an active role in overseeing the Company’s
business. Importantly, the Board has the discretion to change this leadership structure if they believe something
different would better serve shareowners.

What is your view on Board diversity?

I strongly believe diversity of opinions and viewpoints leads to better outcomes. This holds true for boards of
directors. We are proud of the composition of our Board. We have sought to ensure our Directors bring diverse
viewpoints and fresh perspectives, and exhibit a variety of skills, professional experience and backgrounds.

I assure you that diversity is a cornerstone value of the Company and it remains a priority of mine and the Board’s.

Details about the 2015 Director Nominees can be found beginning on page 17.

You talk about creating value for the communities where you do business. How can one company make a
difference in this way?

I know that we don’t have all the answers or all the know-how, however I think we can play a key role in making the
communities we proudly serve stronger. In a world of great challenges and even greater opportunities, we must work

side by side with our bottling and industry partners, nongovernmental organizations, universities, government
agencies and others.

So, when we work together, we can unlock the collaborative power of this “golden triangle” of business, government

and civil society organizations, and make a much greater collective impact than any one organization or even sector

could hope to achieve alone. See page 33 for more information about our sustainability efforts.

2015 Proxy Statement

13



Edgar Filing: COCA COLA CO - Form DEF 14A

Back to Contents
VOTING INFORMATION

It is very important that you vote in order to play a part in the future of the Company. Please carefully review the
proxy materials for the 2015 Annual Meeting of Shareowners and follow the instructions below to cast your vote on
all of the voting matters.

Who is Eligible to Vote

You are entitled to vote at the 2015 Annual Meeting of Shareowners if you were a shareowner of record at the close of
business on March 2, 2015, the record date for the meeting. On the record date, there were 4,368,492,837 shares of the
Company’s Common Stock issued outstanding and entitled to vote at the annual meeting.

How to Vote

Even if you plan to attend the 2015 Annual Meeting of Shareowners in person, please vote right away using one of the
following advance voting methods (see page 88 for additional details). Make sure to have your proxy card or
voting instruction form (VIF) in hand and follow the instructions.

SHAREOWNERS OF RECORD VOTING METHOD BENEFICIAL OWNERS
(shares registered on the books of (shares held through your bank
the Company via Computershare) or brokerage account)

via the Internet
Visit www.envisionreports.com/coca-cola Visit www.proxyvote.com
or scan this QR code to vote or scan this QR code to vote
with your mobile device with your mobile device

by phone
Call 1-800-652-VOTE or Call 1-800-454-8683 or
the telephone number the telephone number
on your proxy card on your voting instruction form
Sign, date and return by mail Sign, date and return
your proxy card your voting instruction form

14
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All shareowners of record may vote in person at the 2015 Annual Meeting of Shareowners. Beneficial owners may
vote in person at the meeting if they have a legal proxy, as described in the response to question 19 on page 93.

Important Note About Meeting Admission Requirements: If you plan to attend the meeting in person, see the
answer to question 18 on page 92 for important details on admission requirements.

Electronic Shareowner Document Delivery

Instead of receiving future copies of annual
meeting proxy materials by mail, shareowners
of record and most beneficial owners can elect
to receive an e-mail that will provide electronic
links to these documents. Opting to receive
your proxy materials online will save us the
cost of producing and mailing documents, and
also will give you an electronic link to the
proxy voting site. In addition, the Company has
a tree planted on behalf of each shareowner that
signs up for electronic delivery. Since we began
offering electronic delivery in 2005,
approximately 365,000 trees have been planted
on behalf of Company shareowners.

2015 Proxy Statement
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PROXY SUMMARY

This summary highlights information contained elsewhere in the proxy statement. This summary does not

contain all of the information that you should consider and you should read the entire proxy statement before

voting. For more complete information regarding the Company’s 2014 performance, please review the
Company’s Annual Report on Form 10-K for the year ended December 31, 2014.

ROADMAP OF VOTING MATTERS

Shareowners are being asked to vote on the following matters at the 2015 Annual Meeting of Shareowners:

Our Board’s

Recommendation
ITEM 1. Election of Directors (page 15)
The Board and the Committee on Directors and Corporate Governance believe that the FOR each

15 Director nominees possess the necessary qualifications to provide effective oversight
of the business and quality advice and counsel to the Company’s management.

ITEM 2. Advisory Vote to Approve Executive Compensation (page 44)

The Company seeks a non-binding advisory vote from its shareowners to approve the
compensation of its Named Executive Officers as described in the Compensation
Discussion and Analysis section beginning on page 45 and the Compensation Tables
section beginning on page 60. The Board values shareowners’ opinions and the
Compensation Committee will take into account the outcome of the advisory vote when
considering future executive compensation decisions.

ITEM 3. Ratification of the Appointment of Ernst & Young LLP as Independent
Auditors (page 81)

The Audit Committee and the Board believe that the continued retention of Ernst &
Young LLP to serve as the Independent Auditors for the fiscal year ending December 31,
2015 is in the best interests of the Company and its shareowners. As a matter of good FOR
corporate governance, shareowners are being asked to ratify the Audit Committee’s
selection of the Independent Auditors.

ITEM 4. Shareowner Proposal Regarding Proxy Access, if properly presented (page
84)

The Board is seriously evaluating proxy access to determine the appropriate approach for
our Company. As we engaged on this issue, shareowners, including some of the largest
and most influential, have expressed varying points of view about proxy access, in
particular about appropriate ownership thresholds as well as other details of how the rule
would work. We believe the right thing to do is continue to engage with our shareowners
to ensure that we have as fulsome an understanding of their views as possible so that it
can be incorporated into our approach on this issue. As such, your Board recommends a
vote against this proposal at this time.

Director Nominee

FOR

AGAINST

16



Edgar Filing: COCA COLA CO - Form DEF 14A

ITEM 5. Shareowner Proposal Regarding Restricted Stock, if properly presented

(page 86)

The Board recommends a vote against this proposal which seeks to preclude the release

of unvested restricted stock awards and unvested performance share unit awards to senior

executives and Board members unless approved by a vote of the shareowners. This

proposal seeks to remove discretion and inappropriately tie the hands of our AGAINST
Compensation Committee. A fundamental principle underlying the Company’s

compensation programs is that they pay for performance and a vast majority of executive

pay is performance based and not guaranteed.

GOVERNANCE HIGHLIGHTS

We are committed to good corporate governance, which promotes the long-term interests of shareowners, strengthens

Board and management accountability and helps build public trust in the Company. The Governance section
beginning on page 15 describes our governance framework, which includes the following highlights:

15 Director Nominees

13 Independent Director Nominees
Commitment to Board Refreshment

Annual Election of Directors

Majority Voting for Directors

Robust Director Nominee Selection Process
Regular Board and Committee Self-Evaluations

Lead Independent Director
Independent Audit, Compensation and Directors/Governance Committees

Regular Executive Sessions of Independent Directors
Risk Oversight by Full Board and Committees
Long-Standing Active Shareowner Engagement
Transparent Public Policy Engagement
Long-Standing Commitment Toward Sustainability
Shareowner Right to Call Special Meeting

Anti-Hedging, Anti-Short Sale and Anti-Pledging Policies

17
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DIRECTOR NOMINEES
Committee Memberships!
Name Age Director Primary Occupation A C DCG E F MD PIDR Other
Since Boards?
President, Chief Executive Officer and
Herbert A. Allen 75 1982 Director, Allen & Company Incorporated 0
Ronald W. 73 199] Former Chairman of the Board, President )
Allen* and Chief Executive Officer, Aaron’s Inc.
Marc Bolland* 55 2015 Chief Executive Officer, Marks & |
Spencer Group p.l.c.
Ana Botin* 54 2013 I;Z):cutive Chairman, Banco Santander, )
Howard G. Prgsident, Buffett Fgrms, Chairman and
60 2010 Chief Executive Officer, Howard G. 2
Buffett* .
Buffett Foundation
Richard M. Executive Chairman, Tur Partners LLC,
72 2011 Of Counsel, Katten Muchin Rosenman 1
Daley*
LLP
Chairman of the Board and Senior
Barry Diller* 73 2002 Executive, IAC/InterActiveCorp and 3
Expedia, Inc.
Helene D. 59 2013 President and Chief Executive Officer, |
Gayle* CARE USA
Evan G. 60 2011 Chairman, President and Chief Executive |
Greenberg* Officer, ACE Limited
Alexis M. Chair and Chief Executive Officer, New
Herman* 672007 Ventures LLC 3
Chairman of the Board, Chief Executive
Muhtar Kent 62 2008 Officer and President, The Coca-Cola 1
Company
Robert A. 55 2012 President, Chief Executive Officer and |
Kotick* Director, Activision Blizzard, Inc.
Maria Elena 65 2008 Chief Executive Officer and Managing |
Lagomasino* Partner, WE Family Offices
Co-Chairman and Chief Executive
Sam Nunn* 761997 Officer, Nuclear Threat Initiative 0
David B. 63 2015 Chairman and Chief Executive Officer, 0
Weinberg* Judd Enterprises, Inc.

*Independent Director Chair Member
A = Audit Committee; C = Compensation Committee; DCG = Committee on Directors and Corporate Governance;

1E = Executive Committee; F = Finance Committee; MD = Management Development Committee; PIDR = Public
Issues and Diversity Review Committee

2 Other public company boards.
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Snapshot of 2015 Director Nominees

All Director nominees

exhibit
High integrity An appreciation of multiple cultures Innovative thinking
A proven record of A commitment to sustainability and Knowledge of corporate governance requirements
success social issues and practices
Our Director nominees bring a balance of Our Director nominees exhibit an effective mix of diversity,
relevant skills to our boardroom experience and fresh perspective

2015 Proxy Statement
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KEY MESSAGES FROM THE COMPENSATION COMMITTEE

Enhancements to Compensation Programs

We have made a number of enhancements to further link the Company’s compensation programs with the Company’s
business and talent strategies and the long-term interests of our shareowners:

We adopted Equity Stewardship Guidelines, a set of principles which specify how we use equity compensation (see
page 52). The guidelines will significantly reduce the shares used and increase transparency, including by providing a
new Equity Scorecard (see page 53).

We redesigned the annual incentive plan to improve transparency and tie incentives more closely to business results
(see page 49).

We adopted new metrics tied directly to our business strategy in both the annual and long-term incentive plans (see
page 49).

We improved “line of sight” for employees in business units, so that long-term incentive awards are tied more directly
to results employees can influence (see page 49).

We adjusted the mix of equity awards in annual long-term incentive awards to use fewer stock options and more
performance share units (“PSUs”) (see page 49).
Aligning Pay with Performance

While there were a number of positives in 2014, and early progress was made toward the Company’s strategic
initiatives to accelerate growth, performance fell short of our high expectations. This performance directly impacted
compensation as follows:

Annual incentives for Named Executive Officers were below target (see page 50).

The value and number of shares underlying long-term incentive awards granted to Named Executive Officers in
February 2015 were lower than February 2014. This reflects the Company’s 2014 performance, the fact that 2015 will
be a transition year as the Company repositions the business for future growth, and is consistent with our
commitment in the recently adopted Equity Stewardship Guidelines to use fewer shares for equity awards (see page
33).

PSUs for the 2012-2014 performance period were certified with a zero payout and PSUs for the 2013-2015
performance period are not expected to pay out (see page 54).

21
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2014 COMPENSATION

Set forth below is the 2014 compensation for each Named Executive Officer as determined under Securities and
Exchange Commission (“SEC”) rules. See the 2014 Summary Compensation Table and the accompanying notes to the
table beginning on page 60 for more information.

In order to show the effect that the year-over-year change in pension value had on total compensation, as determined
under applicable SEC rules, we have included an additional column to show total compensation minus the change in
pension value. The amounts reported in the Total Without Change in Pension Value column may differ substantially
from the amounts reported in the Total column required under SEC rules and are not a substitute for total
compensation. The change in pension value is subject to many external variables, such as interest rates, that are not
related to Company performance. Therefore, we do not believe a year-over-year change in pension value is helpful in
evaluating compensation for comparative purposes and instead, believe shareowners may find the accumulated
pension benefits in the 2014 Pension Benefits table on page 69 a more useful calculation of the pension benefits
provided to the Named Executive Officers.

Change
Non-Equit in Pension Total
. AU Value and AN Without
Name Stock Option Incentive . .
. ...  Salary NonqualifiedOther Total Change i
and Principal Position Awards Awards Plan . .
Compensa tiDeferred Compensation Pension
P %mpensation Value?
Earnings!
Muhtar Kent
Chairman of the Board
$1,600,000 $6,489,441 $9,314,144 $0 3 $7,100,940 $719,897 $25,224,422 $18,123,

and Chief Executive
Officer

Kathy N. Waller4
Executive Vice
President and Chief
Financial Officer

Gary P. Fayard4
Former Executive Vice
President and Chief
Financial Officer
Ahmet C. Bozer
Executive Vice
President and President,
Coca-Cola International
J. Alexander M.
Douglas, Jr.

Senior Vice President
and President,
Coca-Cola North
America

641,890 622,624 893,634 653,000 1,024,287 43,808 3,879,243 2,854.9.

319,304 0 0 296,000 2,099,134 60,049 2,774,487 675,353

721,000 2,230,760 3,201,739 819,000 1,449,613 650,379 9,072,491 7,622,8

682,711 2,972,286 2,113,148 694,000 1,500,086 64,520 8,026,751 6,526,061

22
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Irial Finan

Executive Vice

President and President, 869,022 2,129,356 3,056,205 985,000 663,001 534,317 8,236,901 7,573.91
Bottling Investments

and Supply Chain

For all Named Executive Officers, the change in actuarial present value of accumulated pension benefits for 2014
was primarily due to a lower discount rate and revised mortality assumptions for 2014. See page 62.
Total Without Change in Pension Value represents total compensation, as determined under applicable SEC rules,
minus the change in pension value reported in the Change in Pension Value and Nonqualified Deferred
Compensation Earnings column (but including the nonqualified deferred compensation earnings reported in that
column, if any).
3Mr. Kent declined an annual incentive for 2014. See page 50.
Ms. Waller succeeded Mr. Fayard as Executive Vice President and Chief Financial Officer effective April 24, 2014.
4Ms. Waller received her 2014 stock and option awards prior to her appointment. Mr. Fayard retired from the
Company in May 2014 and did not receive stock or option awards in 2014.

2015 Proxy Statement
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PAY FOR PERFORMANCE ANALYSIS

2014 Operating Performance and Business Outlook

2014 proved to be more challenging than anticipated due to factors both within and outside of the Company’s control.
The macro environment in key emerging markets continued to deteriorate, resulting in a deceleration in both
consumer spending and industry growth. Company operating performance highlights included:

“T'he Company grew global value share in nonalcoholic ready-to-drink beverages.

Full-year reported net revenues declined 2% and, excluding the impact of structural changes, comparable currency
neutral net revenues grew 3%.

-Global volume grew 2% for the full year, with sparkling beverage volume up 1% and still beverage volume up 4%.

_Full-year reported operating income declined 5% and, excluding the impact of structural changes, comparable
currency neutral operating income grew 6%.

_Full-year reported earnings per share (“EPS™) was $1.60, down 16%, and comparable EPS was $2.04, down 2%.
Comparable currency neutral EPS was up 5% for the full year.

See Annex A for a reconciliation of non-GAAP financial measures to our results as reported under accounting

principles generally accepted in the United States (“GAAP”).

While the Company outpaced the nonalcoholic ready-to-drink beverage industry to capture value share, management
recognized the need to move more aggressively to continue to deliver long-term shareowner value. Therefore, in
October 2014, five strategic actions to accelerate top and bottom line growth were announced:

Target disciplined brand and growth investments to reinvigorate topline growth in our existing portfolio while
‘expanding our participation across a range of consumption occasions.

Drive revenue and profit growth, with clear portfolio roles across our markets. Beginning in 2015, our incentive
“metrics have been expanded to include revenue growth tied to these clear portfolio roles (see page 49).

Refocus on our core business model of building the world’s greatest beverage brands and leading an unmatched
“global system of strong local bottling partners.

Drive efficiency by expanding our productivity program in 2014 to result in $3 billion in incremental annualized
“savings by 2019.

S.Streamline and simplify our organization in order to speed decision making and enhance our local market focus.
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While pleased with the initial progress, we see 2015 as a transition year as the Company implements change in its
operating model amidst an uncertain and increasingly volatile macro environment.

Longer term, we are confident in the Company’s ability to deliver long-term sustainable growth. The dynamics of our
industry remain promising, our brands and our global system are unparalleled, and we are fully dedicated to
strengthening our position as the world’s leading beverage company.

Return to Shareowners

The Company has delivered consistent positive return to shareowners over time, and has a long history of increasing
dividends and conducting share repurchases, which continued in 2014.

2015 Proxy Statement 10
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The following chart shows how a $100 investment in the Company’s Common Stock on December 31, 2009 would
have grown to $171 on December 31, 2014, with dividends reinvested quarterly. The chart also compares the total
shareowner return on the Company’s Common Stock to the same investment in the S&P 500 Index and the Company’s
2014 compensation comparator group (see page 57) over the same period, with dividends reinvested quarterly.

Source: Standard & Poor’s Research Insight. Includes the Company’s 2014 comparator group (see page 57) for the
five-year period whether or not a company was included in the group for the entire period. For foreign companies
*included in the comparator group, market value has been converted to U.S. dollars and excludes the impact of
currency. Market returns are weighted by relative market capitalization and are adjusted for spin-offs and special
dividends

Analysis of Chairman and Chief Executive Officer Pay

Directional Relationship Between Pay and Key Metrics

The following illustrates the three-year directional relationship between Company performance, based on three of our
key operating metrics, and the compensation (as defined below) of our Chairman and Chief Executive Officer.

Reflects comparable currency neutral operating income growth after adjusting for the impact of structural items,
Iwhich differs from what is reported under GAAP. See Annex A for a reconciliation of non-GAAP financial measures

to our results as reported under GAAP.

Reflects comparable currency neutral EPS, which differs from what is reported under GAAP. See Annex A for a

reconciliation of non-GAAP financial measures to our results as reported under GAAP.

Compensation for Mr. Kent in each of 2012, 2013 and 2014, as reported in the 2014 Summary Compensation Table

on page 60, excluding “change in pension value and nonqualified deferred compensation earnings.” We believe it is
3appr0priate to exclude this component when analyzing the relationship between pay and performance because there

are no enhanced or special pension plans for the Named Executive Officers and change in pension value is subject

to many variables, such as external interest rates, that are not related to Company performance. See page 69 for a

description of the accumulated pension benefit for Mr. Kent and the other Named Executive Officers.

2015 Proxy Statement 1
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Reported and Realized Pay

The reported pay of the Chairman and Chief Executive Officer in the 2014 Summary Compensation Table (excluding
the change in pension value) has decreased over the past three years. Since the vast majority of reported pay represents
potential pay, we also look at pay actually realized each year. The following graphic shows reported pay included in
the 2014 Summary Compensation Table (excluding the change in pension value) and the realized pay over the last
three years.

Tracking of Long-Term Incentives

Long-term incentive compensation is the largest component of pay for executives. All annual long-term incentives are
performance-based and tied either to operating metrics, stock price, or both. While no long-term awards granted in
2012, 2013 or 2014 have been realized by Mr. Kent, the following table illustrates how the awards were tracking as of
December 31, 2014.

Tracking of Long-Term Incentives (2012-2014)

Reported Realized Vested or Unvest.ed or
Year at Grant as of “In the Money” “At-Risk”
12/31/2014 as of 12/31/2014 as of 12/31/2014
2012 Stock Options $6,854,958 $0 $ 7,114,958 $ 7,114,958
PSUs! 6,239,977 0 0 0
2013 Stock Options 7,113,946 0 2,203,981 6,611,957
PSUs! 6,399,988 0 0 0
2014 Stock Options 9,314,144 0 0 11,946,402
PSUs! 6,489,441 0 0 8,470,472
Total $42.412,454 $0 $ 9,318,939 $ 34,143,789

PSUs granted in 2012 were certified with a zero payout. PSUs granted in 2013 are still in the performance period
1 and not expected to pay out. PSUs granted in 2014 are still in the performance period and payout is projected to be
near the target level as of December 31, 2014. See page 54.

2015 Long-Term Incentive Award
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This graphic provides details of Mr. Kent’s 2015 long-term incentive award compared to the award granted in 2014, as
reported in the 2014 Summary Compensation Table, to illustrate the decisions the Compensation Committee has made
since 2014. The 2015 long-term incentive award will not be reflected in the compensation tables until next year.

«Represents the estimated grant date fair value of the 2015 long-term incentive award. The final grant date fair value
will be included in the 2016 proxy statement.

ADDITIONAL INFORMATION

Please see the Questions and Answers section beginning on page 88 for important information about the proxy
materials, voting, the annual meeting, Company documents, communications and the deadlines to submit shareowner
proposals for the 2016 Annual Meeting of Shareowners. Additional questions may be directed to Shareowner Services
at (404) 676-2777 or shareownerservices @ coca-cola.com.

2015 Proxy Statement 12
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NOTICE OF 2015 ANNUAL MEETING OF SHAREOWNERS

When: Where:

Wednesday, April 29, 2015 Cobb Galleria Centre

11:00 a.m., local time Two Galleria Parkway
Atlanta, Georgia 30339

We are pleased to invite you to join our Board of Directors, senior leadership and other associates and alumni
at The Coca-Cola Company’s 2015 Annual Meeting of Shareowners.

Items of Business:

To elect the 15 Director nominees identified in the accompanying proxy statement to serve until the 2016 Annual
"Meeting of Shareowners.

2.To hold an advisory vote to approve executive compensation.
To ratify the appointment of Ernst & Young LLP as Independent Auditors of the Company to serve for the 2015
“fiscal year.

4.To vote on two shareowner proposals described in the proxy statement if properly presented at the meeting.
To transact such other business as may properly come before the meeting and at any adjournments or
"postponements of the meeting.

Record Date:

The Board of Directors set March 2, 2015 as the record date for the meeting. This means that our shareowners as of
the close of business on that date are entitled to receive this notice of the meeting and vote at the meeting and any
adjournments or postponements of the meeting.

How to Vote:

You may cast your vote via the Internet, by telephone, by mail or in person at the meeting. Please carefully review the
proxy materials for the 2015 Annual Meeting of Shareowners and follow the instructions in the Voting Information
section on page 6 to vote.
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Meeting Admission Requirements:

If you plan to attend the meeting in person, see the answer to question 18 on page 92 for important details on
admission requirements.

Webcast of the Meeting:

If you are unable to attend the meeting in person, you can view the live webcast of the meeting by visiting the annual
meeting page of the Company’s website, at www.coca-colacompany.com/investors/annual-meeting-of-shareowners.
On the annual meeting page of our website, you can also vote through the Internet, access the proxy materials, submit
written or video questions in advance of the 2015 Annual Meeting of Shareowners and learn more about our
Company.

March 12, 2015

By Order of the Board of Directors

Gloria K. Bowden

Associate General Counsel and Secretary

2015 Proxy Statement 13
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ONE COCA-COLA PLAZA

ATLANTA, GEORGIA 30313

March 12, 2015

PROXY STATEMENT

The Board of Directors of The Coca-Cola Company (the “Board”) is furnishing you this proxy statement to solicit
proxies on its behalf to be voted at the 2015 Annual Meeting of Shareowners of The Coca-Cola Company (the
“Company”’). The meeting will be held at the Cobb Galleria Centre, Two Galleria Parkway, Atlanta, Georgia 30339 on
April 29, 2015, at 11:00 a.m., local time. The proxies also may be voted at any adjournments or postponements of the
meeting.

The mailing address of our principal executive offices is The Coca-Cola Company, P.O. Box 1734, Atlanta, Georgia
30301. We are first furnishing the proxy materials to shareowners on March 12, 2015.

All properly executed written proxies and all properly completed proxies submitted by telephone or Internet that are
delivered pursuant to this solicitation will be voted at the meeting in accordance with the directions given in the proxy,
unless the proxy is revoked prior to completion of voting at the meeting.

Only owners of record of shares of common stock of the Company (“Common Stock™) as of the close of business on
March 2, 2015, the record date, are entitled to notice of, and to vote at, the meeting or at any adjournments or
postponements of the meeting. Each owner of record on the record date is entitled to one vote for each share of
Common Stock held. On March 2, 2015, there were 4,368,492,837 shares of Common Stock issued and outstanding.

IMPORTANT NOTICE REGARDING THE AVAILABILITY OF PROXY MATERIALS FOR THE
ANNUAL MEETING OF SHAREOWNERS TO BE HELD ON APRIL 29, 2015.

The Notice of Annual Meeting, Proxy Statement and Annual Report on Form 10-K for the year ended December 31,
2014 are available at www.edocumentview.com/coca-cola.
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GOVERNANCE

The Company is committed to good corporate governance, which promotes the long-term interests of shareowners,
strengthens Board and management accountability and helps build public trust in the Company.

The Company’s Certificate of Incorporation, By-Laws, Corporate Governance Guidelines, Board Committee Charters
and other governance materials can be accessed on our website, www.coca-colacompany.com, click on “Investors” and
then “Corporate Governance.” Instructions on how to obtain copies of these materials are included in the response to
question 23 in the Questions and Answers section on page 93.

ITEM 1 - ELECTION OF DIRECTORS

Proposal Snapshot
What am I voting
on?

Shareowners are
being asked to elect
15 Director
nominees for a
one-year term. This
section includes
information about
the Board of
Directors and each
Director nominee.

Voting
recommendation:

FOR the election of
each Director
nominee. The
combination of the
various
qualifications, skills
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and experiences of
the 2015 Director
nominees would
contribute to an
effective and
well-functioning
Board. The Director
nominees possess
the necessary
qualifications to
provide effective
oversight of the
business and quality
advice and counsel
to the Company’s
management.

The Board is elected by the shareowners to oversee their interests in the long-term health and the overall success of
the Company’s business and its financial strength. The Board serves as the ultimate decision-making body of the
Company, except for those matters reserved to or shared with the shareowners. The Board selects and oversees the
members of senior management, who are charged by the Board with conducting the business of the Company.

Board Composition and Refreshment

Ensuring the Board is composed of Directors who bring diverse viewpoints and perspectives, exhibit a variety of
skills, professional experience and backgrounds, and effectively represent the long-term interests of shareowners, is a
top priority of the Board and the Committee on Directors and Corporate Governance. The Board and the Committee
on Directors and Corporate Governance also understand the importance of Board refreshment, and strive to maintain
an appropriate balance of tenure, turnover, diversity and skills on the Board. The Board believes that new perspectives
and new ideas are critical to a forward-looking and strategic Board as is the ability to benefit from the valuable
experience and familiarity that longer-serving Directors bring.

BOARD REFRESHMENT

Under Muhtar Kent’s
leadership of the Board since
2009

Eight New Directors Elected

Full Rotation of Board
Committee Chairs
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New Lead Independent
Director Elected

Expanded Qualifications and
Diversity Represented on
Board

15
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As described below, when recommending Director nominees for election by shareowners, the Board and the
Committee on Directors and Corporate Governance focus on how the experience and skill set of each Director
nominee complements those of fellow Director nominees to create a balanced Board with diverse viewpoint