
DUNKIN' BRANDS GROUP, INC.
Form 11-K
June 29, 2016

FORM 11-K

U.S. SECURITIES AND EXCHANGE COMMISSION
Washington, D.C. 20549

xANNUAL REPORT PURSUANT TO SECTION 15(d) OF THE SECURITIES EXCHANGE ACT OF 1934
For the calendar year ended December 31, 2015
OR
oTRANSITION REPORT PURSUANT TO SECTION 15(d) OF THE SECURITIES EXCHANGE ACT OF 1934
For the transition period from              to             
Commission file number 001-35258 

Full title of the plan and the address of the plan, if different from that of the issuer named below:
DUNKIN’ BRANDS 401(k) RETIREMENT PLAN

Name of issuer of the securities held pursuant to the plan and the address of its principal executive office:
DUNKIN’ BRANDS GROUP, INC.

130 Royall Street
Canton, Massachusetts 02021

Edgar Filing: DUNKIN' BRANDS GROUP, INC. - Form 11-K

1



DUNKIN’ BRANDS 401(k) RETIREMENT PLAN
Index of Financial Statements and Supplemental Schedule
December 31, 2015 and 2014

Page
Report of Independent Registered Public Accounting Firm 1

Financial Statements:
Statements of Net Assets Available for Plan Benefits at December 31, 2015 and 2014 2
Statement of Changes in Net Assets Available for Plan Benefits for the year ended December 31, 2015 3

Notes to Financial Statements 4

Supplemental Schedule:
Schedule H, Line 4(i) - Schedule of Assets (Held at End of Year) at December 31, 2015 10

Signatures 11

Consent of Independent Registered Public Accounting Firm Exhibit 23.1

Certain supplemental schedules have been omitted because they are either not required or not applicable.

Edgar Filing: DUNKIN' BRANDS GROUP, INC. - Form 11-K

2



REPORT OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

To the Retirement Plan Administrative Committee of
Dunkin’ Brands Group, Inc.:

We have audited the accompanying statements of net assets available for plan benefits of the Dunkin’ Brands 401(k)
Retirement Plan (the “Plan”) as of December 31, 2015 and 2014, and the related statement of changes in net assets
available for plan benefits for the year ended December 31, 2015. These financial statements are the responsibility of
the Plan’s management. Our responsibility is to express an opinion on these financial statements based on our audits.

We conducted our audits in accordance with the standards of the Public Company Accounting Oversight Board
(United States). Those standards require that we plan and perform the audit to obtain reasonable assurance about
whether the financial statements are free of material misstatement. An audit includes examining, on a test basis,
evidence supporting the amounts and disclosures in the financial statements. An audit also includes assessing the
accounting principles used and significant estimates made by management, as well as evaluating the overall financial
statement presentation. We believe that our audits provide a reasonable basis for our opinion.

In our opinion, the financial statements referred to above present fairly, in all material respects, the net assets available
for plan benefits of the Plan as of December 31, 2015 and 2014 and the changes in net assets available for plan
benefits for the year ended December 31, 2015, in conformity with accounting principles generally accepted in the
United States of America.

The supplemental information in the accompanying Schedule H, Line 4(i) - Schedule of Assets (Held at End of Year)
at December 31, 2015 has been subjected to audit procedures performed in conjunction with the audit of the Plan’s
financial statements. The supplemental schedule is the responsibility of the Plan’s management. Our audit procedures
included determining whether the supplemental information reconciles to the financial statements or the underlying
accounting and other records, as applicable, and performing procedures to test the completeness and accuracy of the
information presented in the supplemental information. In forming our opinion on the supplemental information in the
accompanying schedule, we evaluated whether the supplemental information, including its form and content, is
presented in conformity with the Department of Labor’s Rules and Regulations for Reporting and Disclosure under the
Employee Retirement Income Security Act of 1974. In our opinion, the supplemental information is fairly stated in all
material respects in relation to the basic financial statements taken as a whole.

/s/ Caron & Bletzer, PLLC

Kingston, NH
June 28, 2016
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DUNKIN’ BRANDS 401(k) RETIREMENT PLAN
Statements of Net Assets Available for Plan Benefits
December 31, 2015 and 2014

2015 2014
Investments at
fair value:
Common
collective trust $8,935,106 10,947,117

Mutual funds 147,514,892 148,562,181
Dunkin’ Brands
common stock
fund

1,148,294 933,438

Total
investments 157,598,292 160,442,736

Receivables:
Employer
contributions
receivable

146,325 —

Participant
contributions
receivable

254,576 —

Notes receivable
from participants 2,167,124 1,969,450

Total
receivables 2,568,025 1,969,450

Net assets
available for plan
benefits

$160,166,317 162,412,186

The accompanying notes are an integral part of the financial statements.
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DUNKIN’ BRANDS 401(k) RETIREMENT PLAN
Statement of Changes in Net Assets Available for Plan Benefits
For the year ended December 31, 2015

2015
Additions:
Participant
contributions $8,644,722

Rollover
contributions 1,121,290

Employer
contributions 4,032,702

Total
contributions 13,798,714

Net depreciation
in fair value of
investments

(10,020,801 )

Interest and
dividend
income

9,614,720

Total net
additions 13,392,633

Deductions:
Distributions to
participants 15,554,559

Administrative
fees 83,943

Total
deductions 15,638,502

Net decrease (2,245,869 )

Net assets
available for plan
benefits,
beginning of
year

162,412,186

Net assets
available for plan
benefits, end of
year

$160,166,317
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The accompanying notes are an integral part of the financial statements.
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DUNKIN’ BRANDS 401(k) RETIREMENT PLAN
Notes to Financial Statements

1.     DESCRIPTION OF PLAN:

The following description of the Dunkin’ Brands 401(k) Retirement Plan (the “Plan”) provides only general information.
Participants should refer to the plan document for a more complete description of the Plan’s provisions.

General

The Plan is a defined contribution retirement plan sponsored by Dunkin’ Brands Group, Inc., covering substantially all
employees of the Company who have completed three months of service. The Plan is subject to the provisions of the
Employee Retirement Income Security Act of 1974 (“ERISA”). The Retirement Plan Administrative Committee (the
“Committee”) is responsible for oversight of the Plan. The Committee determines the appropriateness of the Plan’s
investment offerings, monitors investment performance and reports to the Compensation Committee.

Throughout these financial statements, “the Company”, refers to Dunkin’ Brands Group, Inc. and its consolidated
subsidiaries taken as a whole.

Contributions

Contributions to the Plan are made by both participating employees and the Company. Upon meeting eligibility
requirements, participants may contribute up to 80% of their eligible compensation on a pre-tax basis, subject to
Internal Revenue Code (“IRC”) limitations. Participants who are at least age 50 may make an additional “catch-up”
contribution subject to IRC limitations. Participants who do not make an affirmative deferral election upon becoming
eligible are automatically enrolled in the Plan at a 2% deferral rate. Participant contributions may be matched by the
Company, at the Company’s sole discretion. Unless otherwise determined and communicated by the Company in
advance of a Plan year, matching contributions will be made equal to 100% of a participant’s contributions, up to the
first 4% of a participant’s eligible compensation. However, the Company may suspend matching contributions for any
period beginning after such suspension is communicated. During 2015, the Company made matching contributions
equal to 100% of a participant’s contributions, up to the first 4% of a participant’s eligible compensation. Participants
may also contribute funds from another qualified retirement plan (“rollover contributions”), subject to certain
requirements.

The Company’s board of directors may elect to contribute a discretionary non-elective amount in addition to matching
contributions. Discretionary contributions are allocated based on the ratio of each eligible participant’s compensation
to the total of all eligible participants’ compensation. Participants must be employed on the last day of the Plan year to
be eligible for such contributions. The Company did not make a non-elective discretionary contribution for 2015.

Participant Accounts

A separate account is established for each participant upon enrollment in the Plan. Each participant’s account is
credited with the participant’s contributions, the participant’s share of the Company’s matching and additional
discretionary contributions, and the participant’s allocation of the Plan’s earnings. Participant accounts are charged with
an allocation of administrative expenses that are paid by the Plan. Allocations of earnings are based on participants’
account balances and fund selections. Participants determine the percentage in which contributions are to be invested
in each fund. Participants may change their investment options as set forth in the plan document.

- 4 -
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DUNKIN’ BRANDS 401(k) RETIREMENT PLAN
Notes to Financial Statements

Vesting

Participants are fully vested in that portion of their account which represents their contributions and the income earned
thereon. Participants become 100% vested in the Company’s contributions and earnings thereon upon death, total and
permanent disability, or attainment of normal retirement age. Otherwise, a participant’s interest in the Company’s
contributions and earnings thereon vests according to the following schedule:
 Completed Years of Service  Percent Vested
Less than 1 year 0%
 1 year 25%
 2 years 50%
 3 or more years 100%

Forfeitures

When certain terminations of participation in the Plan occur, the nonvested portion of a participant’s account represents
a forfeiture, as defined by the Plan. If a forfeiting participant is re-employed and fulfills certain requirements, as set
forth in the Plan, the participant’s account will be restored. Forfeitures are used first toward such restoration of any
participant accounts, and then used to reduce future employer contributions or pay plan administrative expenses.
During 2015, there were no forfeitures used for administrative expenses, and $66,020 was used to reduce employer
contributions. Unapplied forfeitures remaining as of December 31, 2015 and 2014 were $237,509 and $210,269,
respectively.

Unallocated Assets

The Plan holds assets in an unallocated account which receives contributions as a result of a revenue sharing
agreement with Charles Schwab Bank. Funds in the account are used to pay plan expenses. During 2015, $79,143 was
used to pay Plan expenses and $95,014 was credited to participant accounts. Unallocated assets were $6,079 and
$84,887 at December 31, 2015 and 2014, respectively.

Distribution of Benefits

The benefit to which a participant is entitled is the benefit that can be provided from the participant’s vested account.
Benefits may be distributed to participants upon termination of employment by reason of retirement, disability, death,
or other separation from service. Participants who terminate employment may elect a lump sum distribution, a partial
distribution, or installment payments.

A participant may request a withdrawal upon attainment of age 591/2 or upon demonstration by the participant to the
plan administrator that the participant is suffering from a hardship, as defined in the plan document. A participant may
also withdraw rollover contributions at any time.

Notes Receivable from Participants

A participant shall be entitled to a loan up to the lesser of 50% of the participant’s vested account balance or $50,000,
reduced by the highest outstanding loan balance during the previous 12 months. The minimum loan amount is $1,000.
Participants may have only one loan outstanding at any given time. Loans must bear a reasonable rate of interest.
Loans are collateralized by the participant’s vested interest in the Plan, and are supported by a promissory note. All
loans must be repaid within five years unless the proceeds are used to purchase a primary residence, in which case a
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longer repayment period may be allowed.
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DUNKIN’ BRANDS 401(k) RETIREMENT PLAN
Notes to Financial Statements

2.    SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES:

Recent Accounting Pronouncements

In May 2015, the Financial Accounting Standards Board (the “FASB”) issued new guidance related to disclosures for
investments in certain entities that calculate net asset value per share (or its equivalent). The new guidance removes
the requirement to categorize within the fair value hierarchy all investments for which fair value is measured using the
net asset value per share practical expedient. The new guidance also removes the requirement to make certain
disclosures for all investments that are eligible to be measured at fair value using the net asset value per share practical
expedient. This guidance is required to be applied retrospectively and is effective for the Plan’s fiscal year ending
December 31, 2016, with early adoption permitted. The Plan retrospectively adopted this guidance as of December 31,
2015, which resulted in the revision of the fair value measurement disclosures for the prior period to conform to the
current period presentation. The adoption of this guidance did not have any impact on the Plan’s financial statements.

In July 2015, the FASB issued new guidance to reduce complexity in employee benefit plan accounting. Part II of the
new guidance eliminates the disclosure requirement for investments (both participant and nonparticipant directed) that
represent 5 percent or more of net assets available for benefits as well as the net appreciation or depreciation for
investments by type. Benefit plans will be required to disclose the net appreciation or depreciation in fair value of
investments in aggregate, however, will no longer be required to disaggregate and disclose by general type. In
addition, investments (both participant and nonparticipant directed) will be required to be grouped only by general
type, eliminating the need to disaggregate the investments on the basis of nature, characteristics, and risk. Part I and
Part III of the new guidance is not applicable to the Plan. The new guidance is required to be applied retrospectively
and is effective for the Plan’s fiscal year ending December 31, 2016, with early adoption permitted. The Plan
retrospectively adopted Part II of the new guidance as of December 31, 2015, which resulted in the elimination of
certain investments disclosures and revision of the fair value measurement disclosures for the prior period to conform
to the current period presentation. The adoption of this guidance did not have any impact on the Plan’s financial
statements.

Basis of Accounting

The accompanying financial statements have been prepared using the accrual method of accounting.

Use of Estimates

The preparation of financial statements in accordance with accounting principles generally accepted in the United
States of America requires management to make estimates and assumptions that affect certain reported amounts and
disclosures. Actual results could differ from those estimates.

Investment Valuation and Income Recognition

Investments are reported at fair value. Fair value is the price that would be received to sell an asset or paid to transfer a
liability in an orderly transaction between market participants at the measurement date. See Note 3 for discussion of
fair value measurements.

Purchases and sales of securities are recorded on a trade-date basis. Interest income is recorded on the accrual basis.
Dividends are recorded on the ex-dividend date. Net appreciation/depreciation includes the Plan’s gains and losses on
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investments bought and sold as well as held during the year.
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DUNKIN’ BRANDS 401(k) RETIREMENT PLAN
Notes to Financial Statements

Notes Receivable from Participants

Participant loans are valued at the unpaid principal balance plus any accrued but unpaid interest, and are categorized
as notes receivable from participants on the statements of net assets available for plan benefits. Interest income is
recorded on the accrual basis. No allowance for credit losses has been recorded as of December 31, 2015 or 2014.
Delinquent participant loans are reclassified as distributions based upon the terms of the plan document.

Expenses of the Plan
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